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Gender Pay Reporting Regulations

As an organisation that constantly challenges ourselves on eliminating any form of
GLVFULPLQDWLRQ ZLWKLQ RXU ZRUNSODFH ZH ZHOFRPH WKH JRYHU
gender pay gaps as a mechanism for equality through transparency and legislation.

The percentage of females within our workforce continues to grow and is currently 24.4%,
compared to 23.1% in 2017.We accept this remains a challenge for our business though
not uncommon within our sector and will continue to challenge and focus our endeavours
towards achieving a more gender balanced workforce.

Our gender pay gap of 1.7% (average) is better than the 4.9% reported in 2017 and
significantly better than the UK benchmark of 18.1% (2017) reflecting the demographic
split of our business. When comparing like for like jobs, such as Warehouse Operatives,
Client/Customer Service Executives and Drivers, our pay and benefits are identical for all
teammates.



